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On 24 February 2022 Russia invaded Ukraine
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In order to stabilise and rebuild its economy, which has 

been suffering great loses due to the unjustified military 

aggression of the Russian Federation, Ukraine is taking 
the following steps



Employment, emigration 

and 

mobilisation considerations
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Special 

employment 

rules during 

martial law

Engagement and transfer: 

• fixed-term employment agreements with new 
employees

• transfer to another job without employee’s 
consent 

Work time and vacation:

• maximum working hours extended to 60h per 
week

• public holidays and non-working days 
suspended 

• unpaid leave may exceed 15 days

• vacation/leaves (save for maternity) for 
employees involved in work at critical 
infrastructure objects may be rejected by the 
employer

Remuneration:

• if the remuneration may not be paid, it may 
be suspended until the company resumes its 
business activity. 

Termination and suspension:

• an employee may be dismissed during his or 
her temporary disability or leave (save for 
maternity or child care leave)

• all notification timelines related to 
termination/change of working conditions 
abolished both for employer and employees

• special war-time mechanism - temporary 
termination of employment agreement. In this 
case the unpaid remuneration to the 
employee shall be reimbursed by russia as 
the aggressor state. 



CMS6

Mobilisation 

issues

Conscription:

• an employer shall preserve the 
working place and continue paying 
salaries to all conscripted 
employees 

• Employees must notify the 
employer about his/her conscription 
to army and present the relevant 
confirmation (conscription notice)

• An employer shall not request that 
a conscripted employee checks in 
in any company’s location systems

Territorial defence:

• an employee may choose to join 
territorial defence units (TDU) 
(which is different from army)

• all people who joined TDUs have 
the same rights and benefits in 
terms of employment as 
conscripted employees

• an employee must confirm his/her 
joining a TDU by presenting a 
contract of a volunteer (контракт 
добровольця)

• in practice such contracts are rarely 
concluded, therefore an employer 
should advise its employees to take 
whatever could be issued by a TDU 
to confirm an employee’s status of 
a TDU volunteer (records, cope of 
the list of volunteers, statement of a 
TDU leader, etc.)



Q&A
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The information held in this publication is for general purposes and guidance only and does not purport to constitute 

legal or professional advice.

CMS Legal Services EEIG (CMS EEIG) is a European Economic Interest Grouping that coordinates an organisation 

of independent law firms. CMS EEIG provides no client services. Such services are solely provided by CMS EEIG’s 

member firms in their respective jurisdictions. CMS EEIG and each of its member firms are separate and legally 

distinct entities, and no such entity has any authority to bind any other. CMS EEIG and each member firm are liable 

only for their own acts or omissions and not those of each other. The brand name “CMS” and the term “firm” are used 

to refer to some or all of the member firms or their offices.

CMS locations:

Aberdeen, Abu Dhabi, Algiers, Amsterdam, Antwerp, Barcelona, Beijing, Beirut, Belgrade, Berlin, Bogotá, Bratislava, 

Bristol, Brussels, Bucharest, Budapest, Casablanca, Cologne, Dubai, Duesseldorf, Edinburgh, Frankfurt, Funchal, 

Geneva, Glasgow, Hamburg, Hong Kong, Istanbul, Johannesburg, Kyiv, Leipzig, Lima, Lisbon, Ljubljana, London, 

Luanda, Luxembourg, Lyon, Madrid, Manchester, Mexico City, Milan, Mombasa, Monaco, Moscow, Munich, Muscat, 

Nairobi, Paris, Podgorica, Poznan, Prague, Reading, Rio de Janeiro, Rome, Santiago de Chile, Sarajevo, Seville, 

Shanghai, Sheffield, Singapore, Skopje, Sofia, Strasbourg, Stuttgart, Tirana, Utrecht, Vienna, Warsaw, Zagreb and 

Zurich.
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